CRNSIHS
R&s/sussodod s ook . EC%Q

[QERIAM{QIBESIBERSIEMS [UNES . SNILR

e ASEIRBENENGR ifBCEWN sesnsgnlas QgipEnsENRE

@z Q,GE,J,U}{{Q """" pi sessni,a?ﬁnlag oeslinengefcd
161 rﬁ.ﬁ%\ﬁﬁ L ’ '

Inmes REtbANSIgYanas anern &Sy

o
A

-msl}w by sgngsmisnznmomonngm

-mBENWN  [NINU{AGIIUs 86/ ING/0E006/90EH q:fgﬁl‘:}ﬁ f8nqg1
gﬁbooé fﬁﬁmri’ﬁﬂﬁ‘ﬁﬁnmgmmmle[,n:ﬂmnmﬁmngm
-megwn  nrnd{nuiue oy say s n:ipfbo fsnnm glosse
ftiﬂJ[_Uﬁ"IfU§JI[ﬁtﬂ]flff[ﬁﬁwtﬂUﬁéﬂﬁ1fLULﬁ§tﬁﬂ8ﬁﬂﬂ:I§HLE
~meEhwnnindryius sayiny/oeot/oom gigforisunn gibooe
turuumeargifon cgimimgonaiming éhungwnmm?gpﬁf:
-mB[gAWN wof{muufiguthiw ruaratgoHEgEuIMTsIURIGih

s twe siwnigue(d isenmamopngm Buigu[R{nehmuin
Ehung:un@nﬁg*nﬁf:
omesyed

antt gifimrasdswarpurilsg pan:ismiunawog  qi

Tn‘iwgm’rg:mgnmngxhhnﬁ:@ﬁmm’fsm:nmnmﬁmﬁgm Btirghmou
srggitn nrurgum mexnsinmufiigioln fsfus giboos swdwud

iyeomtiingo BAmugc Sufdoufisummswiwumus (g Stind




SNG
558
mengbnwapuidigasynaiomsensusom
q‘éﬁééwguégsmgamag 1SIDNCSIRNNS
Es@:ﬁmmsﬁaﬁgm 29
EEansieesiss

BIEN 9.
agdawarnering cgran:temran s woym AT Twhays

nanung rhandrnA mods(nsndiam apnngh Brgifiaisrggtin

L

nsxnussturhmoyndiguris:

S B._

nadrfmosisns mhamenngd (giugnn8ATa tﬂgj'mafg
Heagfran:ismMItuN s gIess: 4

ifisinzurgnafinndmB{inmigd 22 fa Hem ) baoos

LETAEBN LefpENTasny
UOFY Smud

mswntwomuufigrugiw
YEWNE QIS {02 B UM (e
masﬁsﬁssm
R

sstgunnsimiasIsime e fase

Med(NUgeatfoHgeMiuswlinmh Uls twa
swwnrgef is(n: nmnmn[,nngm
1gu[Bneghmims Bvvagzuamulgidss

ngteR e 8 : 6 Fb 6.0
se ash ':-:;.?*;%‘.'.3,__&"3" sgessﬁ

P R R Aot S
p ﬁmsﬁgmnﬁyde to Ny F00&




RS IRN: R MG EnNALsE,
ééwg:ég:m@wﬁg
5L

L -~

nes mﬁmmwﬁ* e IEIRM szsssess:ﬁesﬁ

noghAmengs  TEwdamimm (rasmen saum:unmm‘?mﬁf 2y

hAmisigette e damuchw InRURYERE Bamnnr mofinmrsmet wim © mE
W msAAsENenG Ffdmrdatmiama hangghfmm Eaong Taigngiuf
nudanuiindmndatigma ihwasrbspnedielmein tugmi
nudansuiBshgannpauhm Ea%gmmum@m gu‘?ﬁ‘jmtjm}igrmgnmrig
mEGfimepuimim: -
wmics)

ARGt uRuRmIge I min; i yarut 8y Aunfigdianwny

[p‘m:(h)

Uﬂmnmmmeﬂmrmfwmm Hdfagia sﬁﬂﬁfayﬁﬁmmmmﬁm:mms. tE'n'li‘T{jLﬁUaﬂﬂ
isanuTme By UgurneIgNw thurms {BrsHginms UK (GBI |

L4

M

Uumnmmmenmﬁmm SﬁfﬂIS'}LUﬁSi [ﬂﬁﬂﬂjﬁHISEﬁﬁfUﬁ‘JBS MﬁﬁiﬁLﬁﬁaﬂ.ﬂiSﬁﬂU
EHol: sﬁueurmmhspm Sinng i tuﬂjmﬁﬂsfﬁms IUMLUIQMBHUI‘J )|



pmico

HIRYIgneie sufin s Emesnuarny e ging hugmmany St f

sigiita fsmiudndmamin Savamr «

[

msspmnnmﬁﬁﬁmapm:mr tmujmmmm&mpu sauguan Rumiadenisurenmaii: +

oM

Rl [ont
e

{s19)] :Hmsmbﬁﬁmspmrmmmﬁpma ‘EB'IWIQJIMEUﬁ'UﬁJfEHGQE?FULUﬁ ﬁﬁitﬁ T
rgitny IﬁWﬁHﬁHQ’}uﬂJLUIQﬁJIS’ bl

smsnisisNg:  mimssdmssmiuming ouigimunanidunes <3

2

mrca

meminyywiugiufndsy Bfegmuginfamigunigl:

M EMMIHSINHIAI TN 18

8)WﬁﬁfﬁmﬁlﬁﬁaﬁthﬂﬁQjﬁ?[{tHSjﬂmﬂ:IS;tmmHmIGﬁmfi BuunspnwnGuen o=
IR pamrssigsEgnmn; B

ﬁ)ﬁjﬁpﬂnmgmntﬁﬁmssmmmsmr BhBnHgANwE mimemiaiisfgr e
Uigmisn mrungauany min@uyetmg shm:ﬁmvmmﬁﬁmmumﬁ 8 TFE

[ruthn tEH_jtimmetiSte"fmt@demummﬁmbm'1

emanisgisu s yumuswy glmsnangt mmmjmtis BumumiT 1
- murdal s mEamy nusIMumAgiafr ¥

I



umIc
HERJIN: EMIENRUBEISEUMEINAUNE  nwimutige  ewmAamumny
smemBeisbnsgsilivsimmeimiyngln  oneimeERIEisnom? fawwangys

1ginhmIRgigs:

HgMpnismumAmGmie:  molugphiiinnesnyme  mbwawmipesini
mumagialy  fatinasnysgifidoponieimudng iimafnfnumhengyl
ia[umIsgs 1

HERIIN IS MINARI S S OUMANIAY OF B pivsyawma
nrgligie tdwpigguwinugsm yrunminumymigln  msuseimumingdgma
MBI RSN MAgIE menmigsiiumuginigs iimsdanaumniuomims s

essnfineiidiugme [y ie yamutigs tewnsepanses soaaume |

wagsngwE §inbgiia 19iigE om f2 wnn § Bood mficmsnody unk
gwEnuomenmaiy mng Saudo ifwsgresiadmssiyi@my gunml msmivn

Fotweam Hpustmaadig giima thananmes §

damentisfinmage: | famergimasiegaiss

s¢ ®E s @Y et s cisan
A gl
Fesemieu desegsagmesyils: BHISMQURg fe muoy



Memorandum of Understanding
on
The Field of Exchange of Manpower
between
The Royal Government of Cambodia
and
The Government of the State of Kuwait

The Royal Government of Cambodia represented by the Ministry of Labour and
Vocational Training and the Government of the State of Kuwait represented by the
Ministry of Social Affairs & Labour, hereinafter referred to as the “Parties”;

Confirming the existing friendly relations between the governments and the people
of both countries;

Desiring to establish bilateral relations based on mutuat interest between them;

Desiring to promote cooperation and co-ordination in the field of exchange of
MAanpower;

Both parties have agreed:

Article (1)

To strengthen cooperation in the field of labour and employment and manpower
development; '

Article (2)

To facilitate relevant services to adopt and develop such cooperation within the
framework of the existing laws, rules and regulations of both countries.



Article (3)
To facilitate the movement and bringing of manpower of their respective nationals

within the framework of the existing applicable laws, rules and regulations in each
country.

- Article (4)

To exchange visits and consultations between their countries, exchange of

expertise and knowhow in the field of creating jobs and employment opportunities.

Article (5)

The basic conditions of employment and the rights and duties of both the employer
and the employee (worker) shall be specified in the contract of employment which
shall be in line with the relevant laws and regulations of the host country.

Article (6)
The employer in the host country shall issue the work permit along with the
documents presented including a copy of the employment contract at the time of
seeking approval within two months of the worker’s arrival in the country.
Article (7) -
A Joint Working Group shall be cqhstituted to carry out the following tasks:
a} To ensure the implementatioh of this Memorandum,

b) To propose revisions of the Memorandum as may be necessary and to
resolve problems or difficulties in its implementation and

¢} To study emerging employment opportunities and suggest measures of
technical cooperation, training, skill enhancement and to provide all the

sectors with technically skilled personnel for the mutual benefit of both
parties. .

The Joint Working Group shall meet once every year alternately in each of the
Countries and whenever necessary at the request of any one of the parties.

Article (8)



This Memorandum of Understanding can be amended with the consent of both
parties and amendment will be effective according to the procedures mentioned in
the previous paragraph of this article.

This Memorandum of Understanding shall be valid for a period of four years and
will be renewed automaticalty for similar period or periods unless any of the two
parties informs the other through diplomatic channels of its intention to terminate
1t, sIx months prior to its expiry.

Signed in Kuwait City on this 13® day of January 2009, in two originals, each in
Arabic, Cambodia and English, all texts being equally authentic. In case of conflict

in interpretation, the English text shall prevail.

FOR THE ROYAL GOVERNMENT FOR THE GOVERNMENT OF
OF CAMBODIA . THE STATE OF KUWAIT

VYONG SAUTH _ Counsellor BADER F. AL-DOWAILA
Minister of Labour and Minister of Social Affairs |
Vocational Training and Labour




